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I
s the University at Buffalo a com-
munity where everyone’s ideas
are valued and welcomed?
Are the University’s various con-
stituencies being treated fairly?
Is the goal of diversity getting real at-
tention or just lip service? 
Those are some of the broad-brush
questions that Professor Teresa A.
Miller is addressing as she assumes her
new role as the University at Buffalo’s
first vice provost for equity and inclu-
sion. Miller, a Harvard Law School
graduate who has been on the Law
School faculty since 1995, was appoint-
ed to the newly created position – part
of the University’s senior leadership
team – in March at the recommenda-
tion of a search committee led by fellow
Law Professor Athena D. Mutua. She
will report directly to Charles F. Zukos-
ki, provost and vice president for acade-
mic affairs.
“What excited me about this job is
the charge to help transform the culture
of UB to one of a truly equitable and
just community,” Miller says. “I was ap-
pointed to ensure that issues of fairness
are an integral part of all management
decisions at UB, and that they are care-
fully considered and robustly discussed
at all levels of the University.” 
That means, she says, making sure
the custodial staff feels as much a part
of the University’s mission as the pro-
fessors, and treating people fairly across
the spectrum of difference. For exam-
ple, if the University were to begin ad-
mitting more students with physical
disabilities, but failed to provide access
ramps to enable them to freely move
around the campuses, that would be a
failure of equity. 
The position was created as an out-
growth of the University’s long-term
strategic plan, UB 2020. A committee
established to implement the plan rec-
ommended the appointment of a se-
nior member of UB’s senior leadership
team to oversee diversity and equity is-
sues at the university.  
“Creating the conditions for inclu-
siveness and equity among faculty,
staff and students is critical for the
transformational learning environ-
ment that will ensure UB’s reputation
for excellence in the highly globalized
and rapidly changing 21st century,”
Zukoski said in announcing Miller’s
appointment. “Professor Miller’s
demonstrated commitment to equity,
advocacy and compassion in her
work, as well as her creativity and abil-
ity to work across disciplines, make
her an outstanding choice to lead,
plan and coordinate UB’s equity and
inclusion efforts.”
Miller has been on a “listening tour”
of University units, talking with admin-
istrators about their areas of responsi-
bilities and “trying to understand where
I can enhance equity and inclusion
through targeted interventions and col-
laborative projects.” 
An advisory council of faculty, staff,
students and alumni will also be creat-
ed, a fact that Miller welcomes. “Often
people in this role become isolated,” she
says. “What we are trying to do is create
more campus-wide consensus, to make
sure our messages are disseminated
throughout the University. A broadly
representative council of people who
are committed to our goals makes that
more likely.” 
S
he also draws on her experi-
ence, for example, of teaching
in the DiscoverLaw program
for promising undergraduates
of color who are considering
law school. “The Law School has pilot-
ed some innovative and effective inter-
ventions that may be useful in other
units,” she says. 
It is a different kind of role, but one
to which she brings valuable skills. After
Harvard Law, she served as a law clerk
to Hon. William M. Hoeveler in the
U.S. District Court in the Southern Dis-
trict of Florida before joining the law
faculty. She has published extensively
on immigration law, prison conditions
and other aspects of the criminal justice
system and has taught innovative, tech-
nology-assisted courses on Attica,
prison conditions and criminal immi-
gration. “I intend to continue my schol-
arship,” she says.
“But this commitment by the Uni-
versity to equity and inclusion is signifi-
cant. It is shared across the senior lead-
ership team.  It is real, and it extends be-
yond platitudes to concrete interven-
tions.  I am excited to have been chosen
to serve the University in this role, be-
cause I know that I can make a differ-
ence.”
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